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Responsibilities and Duties of Employer

Under the ESA, employees are generally obligated to provide:
e Minimum Wage ($17.95/hour, as of October 2026)
e (Qvertime Pay (1.5x regular pay after 44 hours)
e Appropriate Breaks (30-minute unpaid break every 5 hours)
e Sick Days (3 unpaid sick days/year)
e Vacation Days (2 weeks paid after 1year of work)
e Public Holidays + Holiday Pay (9 public holidays in Ontario)
e Detailed Pay Stubs

Employment Standards Act, 2000, While the ESA covers many workers, not everyone is included. For example, if you work in a federally requlated industry - such as banking,
$.0. 2000, c. 41(“ESA") telecommunications, or aviation - the ESA does not apply. Instead, you're covered by federal laws. If you're an independent contractor or a
unionized worker, your rights may be different under the law or a collective agreement.

For more information about the ESA, please visit:
https://www.ontario.ca/document/your-guide-employment-standards-act-0

Employment Standards Information Centre
1-800-531-5551

1-800-866-567-8893 (TTY)

416-326-7160 (within Toronto or GTA)

Under the Code, employers are obligated to prevent discrimination and harassment in the workplace on protected grounds, including age, family
status, ancestry, colour, race, gender identity, gender expression, citizenship, record of offences, ethnic origin, sex, sexual orientation, creed, and
Human Rights Code, R.S.0. 1990, c. disability.
H.19 (the “Code”)
Employers also have a duty to provide “reasonable accommodations” so that people can fully participate in the workplace. This means adjusting the
work environment or schedule to meet a worker’s needs, unless it would cause serious hardship to the business
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Due to the constantly changing nature of the law, the authors cannot guarantee the legal accuracy of this information outside of September 2026 I * I Department of Justice  Ministére de la Justice
This resource was created by the #AndMeToo Project, which provides legal support to women and gender-diverse survivors of workplace sexual harassment Canada Canada
and other forms of workplace violence.
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Legislation Responsibilities and Duties of Employer

Employers cannot retaliate against you for raising concerns about discrimination or for asking for accommodation. Employers also cannot fire you
or punish you for asserting your rights.

For more information about the Code: https://hrlsc.on.ca/homepage/
Human Rights Code, R.S.0. 1990, c. : e

AL DR 2 Human Rights Legal Support Centre

1-866-625-5179
TTY: call N
£416-597-4900 (within Toronto or GTA)

Under OHSA, employees are generally obligated to:
e Protect you from violence, harassment, and unsafe work conditions
e Train employees on health and safety procedures
e Address and report hazards or injuries
e |nvestigate incidents of workplace harassment and violence

Workers that are covered under the OHSA have the right to refuse work that they believe is unsafe. If a worker expresses concerns with the safety
of a task, the employer must resolve the issue or provide safe alternative duties. You cannot be disciplined for raising workplace health or safety

. concerns.
Occupational Health and Safety

Act, R.5.0.1390, c. 0.1 While the OHSA covers many workers, there are some exceptions. For example, if you work in a federally regulated industry, the OHSA does not

apply. Instead, you're covered by federal laws. It also excludes work done by owners and workers in private residences.

For more information about OHSA: https://www.ontario.ca/page/occupational-health-and-safety-act-ohsa

Office of the Worker Advisor
1-800-435-8980

TTY: call T

416-325-8570 (within Toronto or GTA)
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