Barbra Schilifer

Commemorative Clinic

Freedom From Violence.

#ANDMETOO

Survivor Rights and Employer Duties in the Precarious Workplace

experiencing violence in the workplace, knowing
how and where to seek support can be
overwhelming, frightening and confusing.

But it doesn’t need to be.

For those who have experienced or are ‘

#ANDMETOO, offers public legal education for
women and gender-diverse people working in
hospitality and service industry who are
experiencing or at risk of experiencing sexual
harassment in the workplace.

Join us for training

Build on your organizational awareness for safe
workplace practices and develop policies that
strictly enforce a no tolerance mandate for sexual assault and harassment. By participating in this
trauma-informed, culturally appropriate training you will:
e Learn what your rights are in the workplace; and what the duties and legal responsibilities are
of employers;
e Acquire resources and discover supports that are available to those experiencing sexual
harassment;
¢ Understand how individual lived experiences - that are diverse and complex - shape the reality
of those working in this sector; and
e Learn how to negotiate with employers on your rights in difficult workplace environments.

For information on the project, or to
register your organization for training,
please visit the Clinic’s website at
https://www.schliferclinic.com/andmetoo-ple/
or email outreach@schliferclinic.com

#AndMeToo: Survivor Rights and Employer Duties in the Precarious Workplace is funded by the
Department of Justice. We are proud to work in collaboration with the Centre for Research and Education on
Violence Against Women and Children (CREVAWC) at the University of Western
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